
Opportunity to Serve on the Board of Pensions, USA 
Layperson Position 
  
Our MCC clergy are the lifeblood of our community. The MCC Pension Plan is one way 
we show them we care about their future. The Board of Pensions, USA, is an active 
board which not only oversees the clergy pension plan, but strives to improve and 
expand it as well. 
  
We have one (1) opening on our National Board, which carries a four-year term. The 
current opening is a non-clergy position. Investment knowledge, marketing, ability to 
understand and interpret our plan document, legal, communication and/or technological 
skills would perfectly complement our Board make up. Please contact us for more 
information. The successful candidate will be appointed by the Governing Board and 
Moderator. 
  
Our deadline to receive resumes/references is 13 May 2019. Please send your 
resume and references to Rev. Tom Emmett, President, Board of Pensions 
at pastortom@mccomaha.org. 
  
Learn more about the Board of Pensions, USA, at this link: 
https://www.mccchurch.org/how-we-work/board-of-pensions/ 
 
Board of Pension Members 
 
1. Qualifications 

a. An understanding of the mission and ministry of the organization. 
b. An understanding of the investment needs of the organization. 
c. An understanding of and willingness to update knowledge of investments and 

investment management. 
d. The ability to give and receive status reports and communicate essential 

information to the organization. 
 

2. Responsibilities 
a. Elect officers from their members. 
b. Formulate policies and objectives for the fund. 
c. Develop criteria for investments in consultation with financial consultants. 
d. Hire, evaluate, and if necessary terminate services of the investment 

consultant. 
e. Review and approve the development or revision of the Investment Policy. 
f. Monitor and make necessary decisions about investments. 
g. Work with the investment consultant to research and select appropriate 

investment funds and/or managers. 
h. Receive reports and recommendations and take appropriate action. 
 
 
 



3. Terms 
a. Length of term is generally four years with up to three additional terms 

possible. 
 

4. Meetings 
a. Ordinarily quarterly meetings will be held via conference call. 
b. Additional meetings may be called by the President or financial advisor. 
c. Attendance at yearly meeting (usually held first weekend in May). 

 


