UFMCC Annual Report for 20     

Information for Database and Communications

Church Name
Has the church legally changed the name since last YES
report? If yes, what is the old name? NO
Year and Date Affiliated
Church Employer Identification Number
YES
Does the church use the MCC 501c3 umbrella for tax
NO
exemption? If no, what is the church’s 501c3 number?
Church Meeting Address

Church Mailing Address
Church Telephone Number
Church Fax Number
Church Email Address
Church Website
Church Facebook

Church Property
If your church currently rents space for worship and
church activities, what is your monthly rental amount? (in
USD)

If your church owns or is purchasing land only, but no
buildings:

What is the approximate market value of the land?
What is the current mortgage balance owed on the land?
The approximate size of the land is:
What is the approximate market value of the property?

If your church owns or is purchasing land and buildings:

The current mortgage balance:
The approximate size of the land:
The approximate size of all buildings:

Associated Non-Profit Social Service Organization, Foundation, or other Charitable Organization

I f your church has form ed an associated Social Service Organization, please provide the follow ing
inform ation for each organization:
Name of Organization

Employer Identification Number

Type of Work Performed

Church Leadership Information

Please provide the follow ing inform ation for Staff and Volunteer Clergy, Lay Staff M em bers, Lay
Delegates and Alternates, Board M em bers.
Position/Title

Name

Music Director

John Doe

Phone

2015551212

Home Mailing Address (Please do not use church address)

Email

123 Apple Lane, Anytown, MD 20174

johndoe@gmail.com

1. Position/Title

Mobile
Email is:

Phone

Name

Phone is:

Personal
Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----2. Position/Title

Phone

Name

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----3. Position/Title

Phone

Name

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----4. Position/Title

Phone

Name

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----5. Position/Title

Phone

Name

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----6. Position/Title

Phone

Name

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----7. Position/Title

Phone

Name

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

-----

Church Leadership Information
Please provide the following information for Staff and Volunteer Clergy, Lay Staff Members, Lay Delegates
and Alternates, Board Members.
8. Position/Title
Name
Phone
Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----9. Position/Title

Phone

Name

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----10. Position/Title

Name

Phone

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----11. Position/Title

Name

Phone

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----12. Position/Title

Name

Phone

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----13. Position/Title

Phone

Name

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----14. Position/Title

Name

Phone

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----15. Position/Title

Name

Phone

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

-----

Church Leadership Information
Please provide the following information for Staff and Volunteer Clergy, Lay Staff Members, Lay Delegates
and Alternates, B oard Members.
16. Position/Title
Name
Phone
Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----17. Position/Title

Name

Phone

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----18. Position/Title

Name

Phone

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----19. Position/Title

Name

Phone

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----20. Position/Title

Phone

Name

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----21. Position/Title

Name

Phone

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----22. Position/Title

Name

Phone

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----23. Position/Title

Name

Phone

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

-----

Church Leadership Information
Please provide the following information for Staff and Volunteer Clergy, Lay Staff Members, Lay Delegates
and Alternates, B oard Members.
Phone
24. Position/Title
Name
Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----25. Position/Title

Phone

Name

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----26. Position/Title

Name

Phone

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----27. Position/Title

Phone

Name

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----28. Position/Title

Name

Phone

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----29. Position/Title

Name

Phone

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----30. Position/Title

Name

Phone

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

----31. Position/Title

Phone

Name

Phone is:

----Home Mailing Address (Please do not use church address)

Email

Email is:

-----

Church Governance
Your Church’s Articles of Incorporation should be
submitted to MCC for provision to the Internal
Revenue Service. Have your Articles of Incorporation
been submitted to MCC?

YES
NO

If Yes, when were they submitted?
If No, when can we expect your submission?
Have your current Bylaws been approved by and
submitted to MCC?

YES

NO

If Yes, when were they submitted?
If No, when can we expect your submission?
In what month does your church holds its Annual
Congregational Meeting?

Risk Management
Every Board of Directors is strongly encouraged to complete a Risk Management Audit once a year. The following
pages include the Risk Management Audit.
Note: Most states require that the Articles of Incorporation/Organization/Statement of Information be renewed annually.
The renewal date varies by state, but usually coincides with either the anniversary of your incorporation or calendar year
(Jan. 1). See the USA Secretary of State Re-filing Chart on last page of this document.
Name of the insurance company that provides the church’s:
General Liability Policy
Employer Liability Policy
Worker’s Compensation Policy
Employee Health Insurance

MCC RISK MANAGEMENT AUDIT FOR U.S. CHURCHESi

Instructions: The Risk Management Audit is designed to be completed by the full Board of Directors/local church
administrative body. Answer each question either Yes, No, Don’t Know, or Does not Apply. A No or Don’t Know answer
indicates that the church needs to take further action in order to maintain the highest level of risk management
within your church. To conduct a thorough risk management audit, some legal analysis and input is essential. Obtain the
services of an attorney who is thoroughly familiar with churches and nonprofit organizations.
LEGAL DOCUMENTS AND RECORDS
1. Do you know the location of your articles of incorporation or charter?
2. Have you filed all annual corporate reports required by state nonprofit
corporation laws?
3. Does your church use the name stated in your charter or articles of
4. Is the statement of purposes in your corporate charter or articles of incorporation
broad enough?
5. Does your church have current bylaws (with amendments) on file?
6. Do all members of the board/local church administrative body have a copy of the
church’s and MCC’s bylaws?
7. Have your current bylaws been approved by MCC?
8. If your church owns property, do you have the original deed on file?
9. Is your church in compliance with restrictions imposed by your deed?
10. Are your legal records maintained in a safe and secure place?
11. Do you have secured backup copies of important legal records in the event the
originals become unavailable?
12. Do you have a records retention policy that specifies how long church records
are kept?
13. Are your legal documents periodically reviewed by an attorney who is familiar
with nonprofit organizations:
OFFICERS AND DIRECTORS
1. Does your church adequately orient new board members?
2. Does your church provide ongoing training of officers and directors?
3. Do officers and directors regularly attend scheduled meetings?
4. Has your church adopted a conflicts of interest policy that governs the handling of
potential conflicts of interest between the church and board members?
5. Do your officers and directors serve without compensation?
6. Has your church adopted an appropriate resolution clarifying that the pastor’s
annual compensation package is for ministerial duties rendered to the church, and is
not for any duties on the church board?
7. Do officers and directors sign legal documents in a representational capacity?
8. Does your church comply with applicable legal requirements in considering
whether to make loans to officers or directors?
9. Are officers and directors aware of the legal risk to themselves and the church
associated with the unauthorized dissemination of confidential information?
10. Does your church carry directors and officers liability insurance?
11. Are contracts signed only after proper authorization?
12. Do officers and directors understand their legal duty to report known or
reasonably suspected incidents of child abuse to state authorities?
13. Do officers and directors understand their duty to report known or reasonably
suspected incidents of clergy misconduct to the MCC Office of Formation and
Leadership Development?

Please select answer from the dropdown
-----

-----

-----

-----

-----

-----

-----

-------------

-----

-----

-----

Please select answer from the dropdown
-------------

-----

-----

-----

---------

-----

---------

-----

-----

MEMBERSHIP
1. Do your bylaws clearly set forth how membership is determined and what
membership rights and privileges are granted?
2. Do your bylaws clearly set forth how membership is terminated?
3. Do you maintain a current list of active voting members?
4. Do your bylaws set forth a procedure for the discipline of church members?
5. If your bylaws set forth a procedure for the discipline of church members, does it
restrict a member’s right to resign once discipline has begun?
6. Do your bylaws contain a binding arbitration procedure for resolving membership
disputes?

Please select answer from the dropdown
-----

-------------

-----

-----

7. Is the church incorporated?

-----

MEETINGS
1. Do you conduct Congregational Meetings as required by your bylaws?
2. Do you comply with the notice requirements in calling Congregational Meetings?

-----

3. Do you comply with the quorum requirements in conduct Congregational
Meetings?
4. Do you comply with the voting requirements in conducting Congregational
Meetings?
5. Do you follow the body of parliamentary law adopted by your church?
CHURCH EMPLOYEES
1. Does your church adequately orient new employees concerning employer policies
and procedures?
2. Does your church provide ongoing training of church employees to help them
perform their duties in light of changing federal and state laws?
3. Do you screen employees (including clergy) who will have access to minors to
reduce the risk of child sexual abuse?
4. Do you supervise employees (including clergy) to reduce the risk of negligence
and misconduct?
5. Do you require all new employees to complete and submit an I-9 form?
6. If you have an employee handbook, is it reviewed periodically by an attorney
familiar with the application of nonprofit employment law?
7. Do you obtain a signed release before giving a reference on a former employee
(releasing you from liability for your comments)?
8. Do you have a procedure for terminating or disciplining employees that has been
approved by legal counsel?
9. Do you have a sexual harassment policy?
10. Does your church carry workers compensation insurance?
11. If you have a “cafeteria plan” for church employees (including a flexible spending
arrangement) under section 125 of the Internal Revenue Code, do you file IRS Form
5500 annually?
12. If you operate a preschool, child care, or school, do you comply with federal
minimum wage and overtime pay requirements?
13. Does your church promptly and thoroughly investigate allegations of misconduct
by employees?
14. If your church pays more than $100,000 in annual compensation to any one
employee, has this level of compensation been approved by a qualified tax
attorney?
15. Do church employees understand their legal duty to report known or reasonably
suspected incidents of child abuse to state authorities?
16. Does your church have a binding arbitration procedure for resolving employee
disputes?
17. Do church employees understand their duty to report known or reasonably
suspected incidents of clergy misconduct to the MCC Office of Formation and
Leadership Development?

Please select answer from the dropdown

-----

-----

-----

-----

Please select answer from the dropdown
-----

-----

-----

-----

-----

-----

-----

-----

-----

-----

-----

-----

-----

-----

-----

-----

-----

CHURCH VOLUNTEERS
1. Does your church adequately orient new volunteers concerning church policies
and procedures?
2. Does your church provide ongoing training of church volunteers to help them
perform their duties in light of changing federal and state laws?
3. Do you screen volunteers who will have access to minors to reduce the risk of
child sexual abuse?
4. Do you supervise volunteers to reduce the risk of negligence and misconduct?
5. Do you obtain a signed release before giving a reference on a current or former
volunteer worker (releasing you from liability for your comments)?
6. Does your church carry workers compensation insurance?
7. Does your church promptly and thoroughly investigate allegations of misconduct
by volunteers?
8. Do church volunteers understand their legal duty to report known
or reasonably suspected incidents of child abuse to state authorities?
9. Do church volunteers understand their duty to report known or reasonably
suspected incidents of clergy misconduct to the MCC Office of Formation and
Leadership Development?
PAYROLL RESPONSIBILITIES
1. Has your church obtained an employer identification number (EIN) from the
federal government?
2. Have you properly classified workers (including clergy) as either employees or selfemployed?
3. Does your church withhold state and federal taxes for lay employees?
4. Does your church deposit withheld taxes (including the church’s share of FICA
taxes) as required by law?
5. Does the church file 941 forms quarterly (the employer’s quarterly tax return)?
6. Does your church issue W-2 forms to employees by February 1st of each year?
7. If your church issues W-2 forms, do you also file a timely W-3 formwith the Social
Security Administration?
8. Does your church issue a Form 1099-MISC by February 1st to each self-employed
worker who is paid at least $600 during the year?
9. If your church issues 1099-MISC forms, do you also file a timely 1096 form with
the IRS?
FINANCIAL MANAGEMENT
1. Are all signature authorities reviewed and updated at least annually?
2. Are two signatures required for all checks?
3. Are at least two persons present during the counting of church offerings, and are
these persons rotated periodically?
4. Are offerings promptly deposited in a church bank account?
5. Are financial reports provided regularly to church board members?
6. Are monthly bank statements reconciled with recorded receipts and
7. Are all charges to church credit cards and debit card transactions properly
accounted for?
8. If signature stamps are used, are they properly secured?
9. Do you comply with all donor restrictions on designated contributions?
10. If your church issues securities (such as bonds or promissory notes) is it in full
compliance with state securities law?
11. Does your church have any debt more than 90 days overdue?
12. Is your church in default on any contractual obligation?
13. Have any lawsuits been filed against the church or against an employee of the
church?
14. Is the church current with its monthly reporting and tithe payments to MCC?
15. Is the church current with its quarterly reporting and assessment payments to
the MCC Board of Pensions USA?

Please select answer from the dropdown
-----

-----

-----

-----

-----

---------

-----

-----

Please select answer from the dropdown
-----

-----

---------

-----

---------

-----

-----

Please select answer from the dropdown
---------

-----

-------------

-----

---------

-----

---------

-----

---------

CHILD CARE
1. Do you conduct criminal records checks on prospective workers if required by
state or federal law?
2. Do child care workers understand their legal duty to report known or reasonably
suspected incidents of child abuse to state authorities?
3. Does your child care facility comply with applicable local and state laws?
PASTORAL CARE/SPIRITUAL SUPPORT
1. Do the clergy serving your church understand that their ordination by MCC does
not qualify them to do counseling?
2. Do you have a policy addressing pastoral care/spiritual support activities?
3. Do employees and volunteers who provide pastoral care/spiritual support
understand their legal duty to report known or reasonably suspected incidents of
child abuse to state authorities?
4. Are written records recorded during pastoral care/spiritual support sessions
secured and kept confidential, with access clearly restricted?
5. Are employees and volunteers who provide pastoral care/spiritual support aware
of the legal risk (to themselves and the church) associated with the unauthorized
dissemination of confidential information?
6. Does your church carry professional liability insurance?
7. Do individual employees and volunteers who provide pastoral care/spiritual
support carry professional liability insurance?
8. Does the church have a policy for responding to allegations of misconduct by an
employee or volunteer who provides pastoral care/spiritual support?
9. Has the church identified appropriate individuals and agencies for referrals?
CHURCH INSURANCE
1. Do you annually review your insurance coverage?
2. Do you have proper documentation of your church assets?
3. Do you have coverage for sexual misconduct?
4. Do you contact your insurance agent as soon as a loss occurs, or an allegation of
negligence or misconduct is made?
5. Do you comply with all conditions specified in your insurance policies?
6. Does your church have a designated safety officer or committee that conducts an
annual inspection of your properties and grounds to identify risk areas that require
correction?
7. Have you selected an insurance company that understands the unique needs of
churches?
FIRE PROTECTION
1. Do you have a fire prevention plan?
2. Is your local fire department well acquainted with your facilities and location?
3. If you have a fire alarm system, is it tested at least annually?
4. Are fire extinguishers accessible, and provided in an adequate number and type?
5. Are fire extinguishers recharged regularly?
6. Are employees and volunteers instructed in the use of extinguishers and fire
protection procedures?
7. Are flammable materials and liquids kept away from heating appliances?
8. Are flammable liquids stored in properly labeled, non-glass containers?
9. Is the local fire department telephone number posted clearly on every church
telephone?
10. Do you have a fire escape plan in case of a fire?

Please select answer from the dropdown
-----

-----

-----

Please select answer from the dropdown
-----

-----

-----

-----

-----

-----

-----

-----

-----

Please select answer from the dropdown
-----

---------

-----

-----

-----

-----

Please select answer from the dropdown
-----

---------

---------

-----

---------

-----

-----

INJURY PREVENTION
1. Do you have a system for identifying and evaluating your workplace hazards?
2. Are first aid kits easily accessible on church premises?
3. Are first aid kits adequately supplied?
4. Are aisles and passageways kept clear?
5. Are aisles and passageways covered with non-slip materials?
6. Are handrails provided on all stairways having four or more risers?
7. Is safety glass used in windows and doors that are subject to human impact?
8. Are all exits kept free of obstructions?
9. Are doors on cold storage rooms and freezers provided with an inside release
mechanism which will release the latch and open the door even if it is locked from
the outside?
10. Are non-slip safety feet provided on each metal or run ladder?
11. Are ladders regularly inspected for damage?
12. Are employees and volunteers instructed not to use the top step of step-ladders
as a step?
13. Are confined spaces thoroughly emptied of any hazardous substances?
14. Are work areas and walkways properly illuminated?
15. Are employees and volunteers instructed in first aid and other emergency
procedures?
16. Are all electrical appliances properly grounded?
17. Have church premises been checked for environmental hazards?
18. Are all poisons kept out of the reach of children?
19. Are employees and volunteers trained to respond to an incident of poisoning?
20. Is all church playground equipment regularly maintained and inspected for
defects?
21. Is access to dangerous areas limited by adequate fences or other barriers?
22. Do you have a reasonable plan for the removal of snow and ice from walkways
and parking areas?
23. Are parking areas adequately illuminated?
24. Have steps been taken to provide a safe environment when employees and
volunteers work alone in the building?
25. Have steps been taken to make your parking lot safe?
26. Do you provide guidance to employees and volunteers in responding to
transients?
CHURCH VEHICLES
1. Do employees and volunteers who operate church-owned vehicles have a valid
driver’s license for the class of vehicle driven?
2. Do you use only employees and volunteers with safe driving records to transport
church members?
3. Is a fully-charged fire extinguisher maintained in each church vehicle?
4. Are church vehicles equipped with a first aid kit?
5. Are church vehicles equipped with proper safety equipment in case of an
emergency?
6. Is tire wear and pressure checked regularly for all church vehicles?
7. Are brakes checked regularly for all church vehicles?
8. Are vehicles services on a regular maintenance schedule?
9. Are all church vehicles adequately insured?
10. Do drivers know what procedures to follow in the event of an accident?
11. Do you require the mandatory use of seat belts in all church vehicles?

Please select answer from the dropdown
-----

-----------------

-----

---------

-----

---------

-----

-------------

-----

---------

-----

-----

---------

---------

-----

-----

Please select answer from the dropdown
-----

-----

-----

-----

-----

---------

---------

-----

-----

COPYRIGHT AND PUBLICATIONS
1. Does the church have a policy prohibiting the unlawful duplication of copyrighted
works?
2. Does the church have a policy prohibiting the showing of rented or purchased
videos and DVDs without authorization from the copyright owner?
3. If your church copyrights any publications produced by your staff, do you affix a
valid copyright notice to such works?
4. Has your church clarified who holds the copyright for works created by church
employees in the scope of their employment?
5. Does the church post the Copyright Office warning at each photocopy machine?
6. Do you make materials available to music directors explaining the application of
copyright law to churches?
7. Do you follow all licensing agreements applicable to computer software?
PROGRAMS AND ACTIVITIES
1. Does the church obtain signed consent forms from parents authorizing the
provision of emergency medical services in the event the parents cannot be located?
2. Does the church obtain release forms for minors to participate in activities off of
church premises?
3. Does the church obtain release (or “assumption of risk”) forms for adults to
participate in any activity that may pose a health hazard?
4. Does the church sponsor only activities that its insurance policy covers?
5. Does the church receive a waiver of release from all liability from all outside
groups that use church facilities?
6. Does the church prohibit the release of minors prior to the end of adult services
or activities?
7. Does the church have a means of insuring that children are not returned to the
wrong person?
8. Do you always have an adequate number of trained adults present at youth
activities and trips?
9. Do you follow a “two adult” rule, meaning that no unauthorized adult is allowed
to have unsupervised access to one or more minors?
10. Do you have a communicable disease policy?
MISCELLANEOUS TAX ISSUES
1. Does your church, either through its publications or through comments made by a
pastor, avoid endorsing or opposing any candidate for public office?
2. Does your church limit its efforts to influence legislation to insubstantial
activities?
3. If your church operates a preschool, child care facility, or school, do you submit an
annual certificate of racial nondiscrimination (Form 5578) to the IRS?
4. Does your church avoid participation in commercial activities that are designed to
raise revenue?

Please select answer from the dropdown
-----

-----

-----

-----

-----

-----

-----

Please select answer from the dropdown
-----

-----

-----

-----

-----

-----

-----

-----

-----

-----

Please select answer from the dropdown
-----

-----

-----

-----

5. If you rent any portion of your property to outside groups or organizations, have ----you obtained a legal opinion on the effect of the rental activity on your property tax
exemption?
i
The MCC Risk Management Audit for U.S. Churches is based upon Risk Management for Churches: A Self-Directed Audit by Richard R.
Hammar and James F. Cobble, Jr. © 1997, Church Law & Tax Report. Used by permission.
Church Name
Name of Person Filling Out Form
Email of Person Filling Out Form

Click to Email to UFMCC

Click to Print

Click to Save

USA Secretary of State Re-filing Chart
Does Your State Require Re-filing?
Check yearly to be sure.

State

Is a State Incorporation
Renewal Certificate Required?

Secretary of State Website

Alabama
Alaska
Arizona
Arkansas
California
Colorado
Connecticut
Delaware
District of Colombia
Florida
Georgia
Hawaii
Idaho
Illinois
Indiana
Iowa

Yes

http://www.sos.state.al.us/
http://www.commerce.state.ak.us/occ/home.htm
http://www.azsos.gov/
http://www.sos.arkansas.gov/
http://www.ss.ca.gov/
http://www.sos.state.co.us/
http://www.sots.ct.gov/
http://sos.delaware.gov/sos.shtml
http://www.dc.gov/
http://www.dos.state.fl.us/
http://sos.georgia.gov/
http://www.hawaii.gov/dcca
http://www.sos.idaho.gov/
http://www.cyberdriveillinois.com/
http://www.in.gov/sos/
http://www.sos.state.ia.us/

Kansas
Kentucky
Louisiana
Maine

Yes

Maryland
Massachusetts
Michigan
Minnesota

Mississippi
Missouri
Montana
Nebraska
Nevada
New Hampshire
New Jersey
New Mexico
New York
North Carolina
North Dakota
Ohio
Oklahoma
Oregon
Pennsylvania
Puerto Rico
Rhode Island
South Carolina
South Dakota
Tennessee
Texas
Utah
Vermont
Virginia
Washington
West Virginia
Wisconsin

Wyoming

Yes
Yes (Every 2 years)
Yes
No
Yes
Yes
Yes (Due 01/01 – 05/01)
Yes (Due 01/01 – 4/01)
Yes
Yes
Yes
Yes
Yes (odd # years)

Yes
Yes (Position 13B)
No (Position 13, Chapter 81
or 93)

Yes (Due 10/01)
Yes (if filed as MSA317A)
No (if filed as MSA315)

Yes
Yes ( due 04/15)
Yes (Odd # Years)
Yes
Yes
Yes
Yes
Yes
Yes (Every 5 years)
No
Yes
Yes
Yes (Due 06/01)
Yes
Yes
No (Only as changes are made in
the corporation)
Yes
No
Yes (if incorporated under chapter
181)
No (if incorporated under chapter
187)

http://www.kssos.org/
http://www.sos.ky.gov/
http://www.sos.louisiana.gov/
http://www.maine.gov/sos/

http://www.sos.state.md.us/
http://www.sec.state.ma.us/index.htm
http://www.michigan.gov/lara
http://www.sos.state.mn.us/

http://www.sos.ms.gov/
http://www.sos.mo.gov/
http://sos.mt.gov/
http://www.sos.state.ne.us/
http://sos.state.nv.us/
http://www.sos.nh.gov/index.html
http:// http://www.nj.gov/
http://www.nmprc.state.nm.us
http://www.dos.state.ny.us/
http://www.secstate.state.nc.us/
http://www.nd.gov/sos/
http://www.sos.state.oh.us/
https://www.sos.ok.gov/
http://www.sos.state.or.us/
http://www.dos.state.pa.us/
https://prcorpfiling.f1hst.com/AnnualReportStart.aspx
http://www.sec.state.ri.us/
http://www.scsos.com/
http://www.sdsos.gov/
http://tennessee.gov/sos/
http://www.sos.state.tx.us/
http://www.commerce.state.ut.us/
http://www.sec.state.vt.us/
http://www.scc.virginia.gov/clk/index.aspx
http://www.secstate.wa.gov/
http://www.wvsos.com/
http: www.wdfi.org

http://soswy.state.wy.us/

